
 

JOB DESCRIPTION 

 

 

Job title:   Locum Consultant Otolaryngologist (ENT) 

 

Grade:    Consultant  

 

Reports to:   Clinical Director  

 

Working Hours:  39 hours per week 

 

 

 

Mission and Values of the Hospital 

Mission 

We strive for excellence in meeting the holistic needs of our patients in a caring and healing 

environment in which the essential contribution of each member of staff is valued. 

 

The values of human dignity, compassion, justice, quality and advocacy rooted in our mission 

guide us in our work. 

 

We will, within the foregoing context, make every effort to maintain excellence in clinical care, 

teaching and research. 

Comh mheas, comh bhá, comh phártíocht agus  

comh oibre bunsraith ár gcuid saothar uile. 

Core Values 

Human Dignity 

Compassion 

Justice 

Quality  

Advocacy 

 

 

 

 

 



 

Role Summary:   

The Locum Consultant Otolaryngologist will provide specialist ENT outpatient and day-case 

surgical services at St Michael’s Hospital (SMH), Dún Laoghaire. This post is established to deliver 

National Treatment Purchase Fund (NTPF)-approved activity, including: 

 

• 500 face-to-face ENT outpatient consultations 

• A defined programme of day-case ENT procedures across 14 categories 

 

This is a full-time, fixed-term locum appointment dedicated exclusively to St Michael’s Hospital in 

line with NTPF funding conditions. 

 

The post holder will contribute to the delivery of safe, effective, patient-centred ENT services, 

ensuring timely access to care and adherence to national clinical standards. 

 

Essential Qualifications / Experience: 

Professional Qualifications 

• ACTIVE Registration as a Specialist in Otolaryngology in the Specialist Division of the Medical 

Council of Ireland. 

 

Experience 

• Fully competent and capable of undertaking the duties of a Consultant Otolaryngologist. 

• Experience in general ENT, rhinology, otology and laryngology. 

 

Health 

• Suitable state of health to render regular and efficient service. 

 

Character 

• Good professional standing and character. 

 

Desirable 

• Experience in high-volume outpatient ENT practice. 

• Experience in day-case ENT surgery. 

• Familiarity with NTPF activity delivery. 

 

 



 

Outline of Duties and Responsibilities: 

• Deliver 500 face-to-face ENT outpatient consultations over the funded period. 

• Conduct two outpatient clinics per week, seeing 11-13 patients per clinic. 

• Provide comprehensive ENT assessment, diagnosis, treatment planning and follow-up. 

• Perform NTPF-approved day-case ENT procedures including: 

• FESS procedures 

• Coblation tonsillectomy 

• Adenoidectomy 

• Nasal cautery 

• Endoscopic nasal polypectomy 

• Grommet insertion 

• Intratympanic steroid injections 

• Microlaryngoscopy 

• Septoplasty and intranasal procedures 

• Submucosal diathermy 

• Tubinoplasty 

• Neck cyst biopsies 

• Provide pre-operative and post-operative care. 

• Participate in MDT discussions as required. 

• Ensure adherence to HIQA standards and SVHG clinical governance frameworks. 

 

Service Delivery & Performance 

• Ensure delivery of NTPF-approved activity within agreed timelines. 

• Work with management to optimise clinic templates, theatre utilisation and patient flow. 

• Participate in clinical audit, quality improvement and outcome monitoring. 

• Support implementation of national ENT clinical care programmes. 

• Ensure timely documentation, coding and data submission for NTPF reporting. 

 

 

 



 

Governance, Quality & Safety 

• Participate in incident reporting, risk assessment and corrective actions. 

• Maintain high standards of infection control, hygiene and patient safety. 

• Contribute to departmental meetings, quality and safety committees and clinical governance 

structures. 

 

Education & Training 

• Provide teaching and supervision to NCHDs, nursing staff and allied health professionals. 

• Support continuing professional development within the ENT service 

 

Administrative Duties 

• Maintain accurate clinical records in line with SVHG policies. 

• Participate in service planning and development. 

• Engage with scheduling and administrative teams to ensure efficient clinic and theatre 

operations.  

 

Skills, Competencies & Knowledge 

• Demonstrated clinical expertise in ENT surgery. 

• Excellent communication and interpersonal skills. 

• Ability to work effectively within multidisciplinary teams. 

• Strong organisational and time-management skills. 

• Commitment to audit, quality improvement and patient safety. 

• Teaching and supervisory skills. 

 

• The post holder is accountable, responsible and has authority for delivering a quality 

service and ensuring patient safety. The post holder will work within a Risk Management 

Framework to achieve the HIQA Safer, Better Healthcare Standards and other quality 

standards as appropriate. 

• Co-operate with Risk Management Programmes, Safer Better Healthcare Standards 

Implementation Process, the implementation of other HIQA guidelines and 

recommendations, and with Health & Safety Programmes and other programmes & 

processes as deemed relevant.  



 

 

The above Job Description is not intended to be a comprehensive list of all duties 

involved and consequently, the post holder may be required to perform other duties as 

appropriate to the post which may be assigned to him/her from time to time and to 

contribute to the development of the post while in office.  

 

Mandated Person – Children First Act 2015 – to be included for Mandated persons only, otherwise 
delete 
 
As a mandated person under the Children First Act 2015 you will have a legal obligation: 
 

• To report child protection concerns at or above a defined threshold to TUSLA 

• To assist TUSLA, if requested, in assessing a concern which has been the subject of a 
mandated report 

 
You will remain a mandated person for the duration of your appointment to your current post or for 
the duration of your appointment to such other post as is included in the categories specified in the 
legislation. 
 
 
QUALIFICATIONS 

The Health Service Executive has directed that the qualifications and experience for the office of 

Locum Consultant Respiratory Physician specified are:  

 

Registration as a specialist in the Specialist Division of the Register of Medical Practitioners 

maintained by the Medical Council in Ireland. 

 

Age 

Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within 

the meaning of the Public Service Superannuation Miscellaneous Provisions) Act, 2004).  A candidate 

who is not classified as a new entrant must be under 65 years of age on the first day of the month in 

which the latest date for receiving completed application forms in the office occurs. 

 

Health 

A candidate for and any person holding the office must be fully competent and capable of 

undertaking the duties attached to the office and be in a state of health such as would indicate a 

reasonable prospect of ability to render regular and efficient service.  

 

Character 

Each candidate for and any person holding the office must be of good character. 

 

 

 



 

Garda Vetting 

Arrangements have been introduced, on a national level, for the provision of Garda Vetting in 

respect of candidates for employment in areas of the Health Service where it is envisaged that 

potential employees would have substantial access to children or vulnerable individuals. 

 

Entry to competition / recruitment process 

For the purposes of eligibility for entry to any competition or recruitment process associated with 

this post, applicants currently in employment as Senior or Specialist Registrars in HSE or HSE-funded 

agencies may participate in the competition on the basis that, on the latest date for receipt of 

applications, they are within 6 months (26 weeks) of certification of completion of specialist training 

and that evidence for same is provided from the relevant recognised postgraduate medical training 

body in writing.  

 
PARTICULARS OF OFFICE 

The appointment is: Whole-time, Temporary, and Pensionable 

 

On-Call:  No on-call commitment at SVUH (NTPF restriction) 

 

Annual Salary: Public Only Consultant Contract 2023 €238,221 – €286,151 per annum pro rata 

(salary scales: 01/06/2026) These particulars are subject to change in line with overall public pay 

policy.    

 Remuneration: 

Remuneration is in accordance with the salary scale approved by the Department of Health & 

Children and consists of payment in respect of the following three groups of services, namely: - 

(a) The scheduled commitment  

(b) Extended duty liability 

(c) Emergency services 

  

 Retirement: 

For existing Public Servants (i.e. those who have entered the Public Service on or before the 31st 

March, 2004), retirement is compulsory on reaching the age of 65 years. 

 

However, candidates should note that changes have been made in the superannuation provisions 

and retirement ages for public servants who take up duty with effect from 1st April 2004. 

 

In this context new entrants, within the meaning of the Public Service Superannuation 

(Miscellaneous Provisions) Act, 2004 to the public service should note: 

 

The minimum pension age has been increased to 65 for new entrants to the public service.  This 

includes new entrant civil servants, teachers, staff in local government, the health service and non-



 

commercial State Sponsored bodies. The compulsory retirement age of 65 has been removed 

enabling staff to remain longer in work should they wish, subject to suitability and health 

requirements. 

 

Pension benefits for new entrants will accrue on a standard basis (i.e. one year's credit for one year's 

service up to a maximum of 40 years' service) while normal abatements of pension provision will 

apply to all public sector posts. 

 

Superannuation / Pension: 

Membership of the Voluntary Hospitals Superannuation schemes is compulsory and the schemes 

provide for employee contributions, which will be deducted from your salary payments. 

 

Superannuation contributions at the appropriate rate will be payable in accordance with the 

provisions of the Voluntary Hospitals Superannuation Scheme and its allied Spouses & Children’s 

Pension Scheme. 

 

Please note that the Class A rate of PRSI contributions will apply to persons appointed to 

pensionable health service officer posts on or after 6 April 1995 unless: 

 

a) any such person is, immediately prior to appointment, serving elsewhere in the public 

sector in a position in respect of which s/he is paying the Class B, C or D rate of PRSI 

contribution, or 

 

b) any such person is serving with an agency to which the Voluntary Hospitals 

Superannuation Scheme, the Local Government Superannuation code, or, in the case of 

medical officer posts, the Nominated Health Agencies Superannuation Scheme applies on 

5 April 1995 and is paying full PRSI (Class A) on that date and, without a break in 

employment, is subsequently appointed to a pensionable health service officer post. 

 

With reference to those mentioned in paragraph (a) above, Superannuation contributions will be 

payable in accordance with the provisions of the Voluntary Hospitals Superannuation Scheme as 

appropriate, at the rate of 5% of the annual remuneration of the officer. A further deduction of one 

and a half percent of the annual remuneration will be payable under the Spouses and Children's 

Pension Scheme. 

 

The revised superannuation benefits for pensionable officers covered by Class A insurance takes 

account of the appropriate benefits payable under the Social Welfare Acts.  Full details of the 

superannuation arrangements may be obtained, on request from the Superannuation Dept. in St 

Michael’s Hospital. 

 



 

It should be noted that temporary whole time and part time service as an employee of any public 

body may be reckoned for Superannuation purposes on appointment. 

 

You will be covered by the terms of the Voluntary Hospitals Superannuation Scheme and its allied 

Spouses and Children’s Scheme. You will be required to contribute to the scheme. Details of the 

scheme are available from the Benefits Unit of the HR Services Division. 

 

Probation: 

 A Consultant who currently holds a permanent Consultant appointment in the Irish public health 

service will not be required to complete a probationary period should (s)he have done so already.  

 

A Consultant will not be required to complete the probationary period where (s)he has for a period 

of not less than 12 months acted in the post pending its filling on a permanent basis.  

 

Annual, Conference, Course leave: 

All leave or planned absences, other than those described in Section 18, Terms and Conditions of 

Consultant Contract must have prior approval from the Clinical Director / Employer. 

 

The Consultant’s annual leave entitlement is 30 working days per annum and as determined by the 

Organisation of Working Time Act 1997. 

 

Sick leave: 

The Consultant may be paid under the Sick Pay Scheme for absences due to illness or injury.  

Granting of sick pay is subject to a requirement to comply with the Employer’s sick leave policy.  

Details of the scheme are set out in Section B, Appendix VI of the Consultant Contract. 

 

Travelling & Subsistence Expenses: 

Travelling and subsistence expenses necessarily incurred by a Consultant in the course of duty shall 

be met on the basis applicable to persons of appropriately senior status in the public sector. 

 

Private Practice: 

You may not engage in private practice on-site in accordance with the Contract Type. Please refer to 

Clause 24 of the Public Only Consultant Contract 2023 of the Terms and Conditions of the Consultant 

Contract 

 

 

Medical Council Registration  

The appointee should be registered as a specialist in the Specialist Division of the Register of Medical 

Practitioners maintained by the Medical Council in Ireland.  

 



 

Clinical Indemnity Scheme 

This post is indemnified by the Clinical Indemnity Scheme. See Clause 34 of the Terms and 

Conditions of the Consultant Contract. 

 

Disciplinary & Grievance Procedures  

See Appendix 6 & 7 of the Public Only Consultant Contract. 

 

Hygiene: 

During the course of employment staff are required to ensure that the hospital’s hygiene and 

infection control policies are adhered to at all times.  All employees have responsibility to prevent 

transmission of infection by adhering to and implementing optimal hand hygiene and adhering to 

the Hospital’s Hygiene processes.  Hygiene is a fundamental component of St Michael’s Hospital 

quality system to ensure the safety and wellbeing of its patients and staff and plays a role in the 

prevention and control of healthcare associated infection.  

 


