ST. MICHAEL'S
HOSPITAL

Dudn Laoghaire

JOB DESCRIPTION

Job title/Grade Respiratory Physiologist - Basic Grade

Reports to: Chief | Respiratory Physiologists and Chief Il Respiratory
Physiologist

Working Hours: 35 hours per week for a Full-time employee.

Mission and Values of the Hospital

Mission

We strive for excellence in meeting the holistic needs of our patients in a caring and
healing environment in which the essential contribution of each member of staff is
valued.

The values of human dignity, compassion, justice, quality and advocacy rooted in the

mission guide us in our work.

We will, within the foregoing context, make every effort to maintain excellence in clinical
care, teaching and research.
Comh mheas, comh bhd, comh phdrtiocht agus
comh oibre bunsraith dr gcuid saothar uile.
Core Values
Human Dignity
Compassion
Justice
Quality
Advocacy
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Role Summary:

The post holder will be required to carry out a range of routine lung function tests and may be
required to participate in overnight sleep studies (training will be provided for sleep studies). The
post holder will work as part of the Respiratory Physiology team in St Vincent's University Hospital
which incorporates a satellite laboratory in St Michael's Hospital and the integrated care hub in
Bray.

A complete understanding of all the techniques and equipment associated with these tests as well
as an ability to make accurate measurements is required.

The post holder will be required to follow the direction of the senior staff.

Essential Qualifications / Experience:

Have completed the BSc or MSc in Clinical Measurement Science from Dublin Institute of
Technology, TU Dublin or ATU Sligo or equivalent as confirmed by the Irish Institute of Clinical
Measurement Physiology (IICMP).

or
Possess the Certificate in Medical Physics and Physiological Measurement (MPPM) from Dublin
Institute of Technology or equivalent as confirmed by the Irish Institute of Clinical Measurement
Science (IICMS) prior to 2005.

or
Possess an equivalent relevant scientific qualification (level 8) as confirmed by the Irish Institute
of Clinical Measurement Physiology (IICMP) (See Note 1%*)

Note 1*
In exceptional cases, where IICMS are not in a position to validate pre 2005 qualifications, the Clinical Measurement
Physiologists experts on the eligibility / selection board may, at their discretion, deem as eligible:

HSE applicants who are currently employed as Clinical Measurement Physiologist, and who were employed in or
before 2005, on the presentation of proof of their qualification/s that was acceptable on the commencement of
their employment.

*Disclaimer: Any candidate applying for this post who has achieved a clinical measurement physiology
qualification outside of the Irish jurisdiction is required to apply to the Irish Institute of Clinical Measurement
Physiology (IICMP) to acquire equivalence of their qualifications. Details of this process are available from the IICMP
website www.iicmp.ie. Recognition of equivalence of qualifications from the IICMP is required to take up this
position.

In order to allow sufficient time to submit the required documentation, Candidates are advised to commence the
process of equivalence with the IICMP as soon as they decide to apply for positions in Ireland. To find out more
about recognition of foreign academic award levels for education programmes see NARIC Ireland Foreign

Qualifications.
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https://qsearch.qqi.ie/WebPart/Search?searchtype=recognitions
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Person Specification:

The successful candidate should:

Have the ability to work professionally at all times when dealing with patients, staff and public
Self-motivated, highly organised, able to communicate effectively with a wide range of people
Be able to multi-task and prioritise effectively. Flexibility essential.

Should be able to work independently and as part of the team.

Demonstrate the initiative, drive and enthusiasm to carry out the role successfully

Respect the right of each individual to dignity in the working life.

Core Competencies

Planning & Managing Resources

Decision Making & Judging Situations
Setting Standards & Ensuring Quality
Being the communication channel
Creating Team Spirit

Technical Skills

Embracing Change & Service Development

Outline of Duties and Responsibilities:

Clinical Duties:

Duties to be performed may include:

Conduct a full range of routine pulmonary function tests including, spirometry,
reversibility, DLCO, static lung volumes (multi-breath and body plethysmography), FeNO,
impulse oscillometry, muscle strength tests and skin allergy tests on patients attending the
Pulmonary laboratory

Perform spirometry on a portable device on in-patients in the ward as indicated by senior
staff

Conduct Haemoglobin measurements on suitable patients undergoing DLCO testing*
Perform administrative duties relating to scheduling patient appointments for PFT's

Deal effectively with queries regarding PFT tests and appointments

Conduct and manually score overnight diagnostic sleep tests, including, Full
polysomnography studies and limited sleep studies*

Conduct and supervise MSLT studies*

Calibrate equipment daily and perform routine maintenance and cleaning on equipment
as per laboratory protocols, under the direction of the senior staff

Participate in Quality control program to ensure accurate and reproducible results.
Participate in regular audits as part of the multidisciplinary team in the Sleep/Pulmonary
Laboratory

Report any malfunctioning or unsafe equipment to senior staff

Ensure clinical standards and standards of patient care are followed at all times

Ensure that accurate patient records and Departmental statistics are recorded

Participate in the clinical research activity in the Department when required

Follow hospital policies and procedures in all aspects of care

Be familiar with the hospital and Department disaster plans and their implementation
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* in-house training will be provided if required

Administrative Responsibilities

Adhere to hospital policies and procedures in all aspects of care.

Participate in cost awareness and cost control policies in the department.

Display qualities of leadership and good communication with all users of service and other
service providers.

Report accidents and incidents. Participate in the investigation and remedial action.

Be familiar with Hospital & Departmental Disaster Plans and its implementation.

Self-Development & Education

As medical procedures change and developments are introduced the
Physiologist must update his/her knowledge and training accordingly.
Attend staff training programmes.

Maintain a personal record of professional development.

Act as a role model.

Assist in maintaining a level of excellence in patient care by maintaining
standards and supporting the overall management of the Department.

Conditions of Employment:

Annual Leave Entitlement: 28 days per annum pro- rata. Annual leave is calculated January
to December of each year.

Sick Leave Regulations: Please refer to contract of employment.

Probationary Period: The appointee shall hold office for a probationary period of six
months.

The terms of the Hospitals Superannuation Scheme (VHSS & SPSPS) will apply to this
position.

A minimum of 1 months’ notice of termination of employment is required. Notice of
termination of employment must be received in writing.

Uniform Policy must be adhered to at all times.

Please note the following:

The Hospital Board is not responsible for loss or theft of personal belongings.

Fire orders must be observed and staff must attend fire lectures every 2 years.
Mandatory training must be adhered to and recertified before expiry timeframes occur i.e.
Manual Handling, Basic Life support, Intravenous assessment, Hand hygiene education,
waste management and Mission effectiveness programme.

All accidents within the department must be reported immediately.
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e In line with the Safety, Health and Welfare at Work Act (1989 & 2005), smoking within the
Hospital building is not permitted.
e All Staff are advised to avail of Hepatitis B Vaccination with Occupational Health.

Policies/Legislation:

All hospital policies and procedures form an integral part of an employment contract and may be
subject to update and revision, from time to time, in consultation with union representatives as
appropriate. Employees are required to comply with all hospital policies, procedures (e.g. Dignity
at work, Trust in Care, Computer Usage Policy) and the hospitals ethical codes of practice.

Confidentiality

In the course of your employment you may have access to, or hear information concerning the
medical or personal affairs of patients, students, staff and / or other health service business. Such
records and information are strictly confidential and, unless acting on the instruction of an
authorised officer, such information must not be divulged or discussed except in the performance
of normal duty. In addition records must never be left in such a manner that unauthorised
persons can obtain access to them and must be kept in safe custody when no longer required.

Hygiene

During the course of employment staff are required to ensure that the hospital's hygiene and
infection control policies are adhered to at all times. All employees have responsibility to prevent
transmission of infection by adhering to and implementing optimal hand hygiene and adhering to
the Hospital's Hygiene processes. Hygiene is a fundamental component of St Michaels Hospital's
quality system to ensure the safety and well-being of its patients and staff and plays a role in the
prevention and control of healthcare associated infection.

Benefits of working at St Michaels Hospital

e Defined benefit pension scheme.

e Access to learning and development opportunities.
e Library facilities.

e Subsidised staff restaurant.

e Subsidised pharmacy.

e Access to subsidised gym facilities.

e Access to health services credit union.

e Group discount for health insurance.

e Excellent access to public transport including dart and bus routes.
e Tax saver commuter ticket scheme.

e Bike to work scheme.
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The above Job Description is not intended to be a comprehensive list of all duties
involved and consequently, the post holder may be required to perform other
duties as appropriate to the post which may be assigned to him/her from time to
time and to contribute to the development of the post while in office. This document
must be regarded as an outline of the major areas of accountability at the present time,
which will be reviewed and assessed on an on-going basis.

The Hospital Structure is currently under review and therefore, reporting relationships may
change.

Notes

The extent and speed of change in the delivery of health care is such that adaptability is essential
in this position. The incumbent will be required to maintain and enhance their professional
knowledge, skill and aptitudes necessary to respond to a changing environment. The job
description must be regarded as an outline of the major areas of accountability, which will be
reviewed and amended on an on-going basis.

Reviewed: February 2026
Next review: February 2028



